Linkedfl] + #4f ManpowerGroup

EEIRSHRIAT BEEER 2026 FHlERME
MANRE - BEEFEARREZRSERE - ML
EERETZRIPFMAR B E L RRE -

iRz N a A= L BB L PR R RVEIFT A ?
Ry Al TEZNGABETE HR £ RERISEE ?

RI{E4E S Linkedin £2 ManpowerGroup ( 23k A H&RmR S 245
wake ) WEHMSR @ FARS L ERES -

Al TN BRI TAERIR
BRAAERE
A LAFHESR




Linked[] | #f vanpowerGroup

Al HN{a]EE 28

AR T FISR

EXRAEELARNRZBTENEE
Bpfk  SLETEESERABSAE
MEETD - PTADEE - |(EET
WEE - TRISEEENBFRAR

HRILFEMS - Al CRESTREE
BEHBAE - BIEESESKBRE - B
SKEGE RS RILS T - iR
BHEEE - UAREBREBUESEE
BHEBFAR -

Jennie Dede

URBERERNABARZRENBA—CE AR
EREEED - B
BLEBUMMBNREREBEEE T 7RE - o

Senior Director, Search & Staffing, Linkedin

AR NI IRINERN - (B8

RAEEAVERE BKilg A RO

B—{3I{E - Fa5t%l 2030 £ -
EEWNEENT 70% IS E R 2015

ERIRFEETD  ZSHEE
(74% ) =7~ - AP IDIRER DI

FA—1%K - FIFRBREERBEAT -

% F‘ 1%74 %

TR A ERMEETRESEHOKE Y —
MRMABBAERE - B8 TR ERIREE -
NBEHES  MERTRIOME BRORQE
RS -

Mara Stefan
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Linkedin Work Change Report 2025
ManpowerGroup Global Talent Barometer, June 2025

The Boom in Al Literacy: Who's Learning What
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(LinkedIn 2025 T{E#E#E) ( Linkedin Work Change Report 2025 )
{ManpowerGroup 2025 Ik A A 7@ T##R =) ( Global Talent Shortage Report 2025 )
{ManpowerGroup 2025 5 "= IKMFERZFE) ( Global Employment Outlook Survey, Q2 2025 )

(LinkedIn 2025 FR2RIAE ) ( Future of Recruiting Report 2025 )
{ManpowerGroup 2025 £ 6 BEZIKAAIEEERE) ( Global Talent Barometer, June 2025 )

(R RIE 2025 K2R LIEFRE D ( World Economic Forum Future of Jobs Report 2025 )
(Linkedln 2025 B15EABRE) ( Workplace Learning Report 2025 )

(Al 28R : #IETEEZE(TEE) ( The Boom in Al Literacy: Who's Learning What )
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