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Q2 2026 Experis Tech Talent Outlook The NEO for the U.A.E. is currently unadjusted and will be seasonally adjusted after sixteen quarters of data. 2ManpowerGroup 2026 Talent Shortage Survey  *Net Employment Outlook results range from +100% to -100%
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* The NEOs for Chile, Puerto Rico, the U.A.E., and Vietnam are currently unadjusted and will be seasonally adjusted after sixteen quarters of data.
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* The NEOs for Chile and Puerto Rico are currently unadjusted and will be seasonally adjusted after sixteen quarters of data. There is currently no data comparison for the U.A.E. and Vietnam.
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Respondents were able to choose more than one option. Therefore, the sum of the percentages is greater than 100%.
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This research is based on results from the ManpowerGroup Employment Outlook Survey — the longest running, most comprehensive, forward-looking employment survey of its kind, used globally as a key labor market indicator.
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