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H 2026 F£5 1 THREMRG - EXDBCEMLE "IEXEXDHBEZM (NAICS) 4 HE - ERERTCSEM 0 - WK FIE
RITERHTEN -

Construction & Real Estate ( ZEZBKE)E ) : Construction ( &352 ) Real Estate ( R&)Z ) Building Products ( #%&ZfR ) Construction & Engineering ( &#2 172 ) Trading Companies & Distributors ( & 581854884 ) Other Industrials Sub-Industry ( Eth T
¥ REZE ) Construction Materials ( 244 ) Real Estate Management & Development ( REIEEIREAFIES ) Construction of Buildings ( EE#2%E ) Heavy and Civil Engineering Construction ( EfE£2 + /K T #2&3& ) Specialty Trade Contractors ( 2% B/ ) Rental
and Leasing Services ( FHEfR#5 ) Lessors of Nonfinancial Intangible Assets ( SF iR EE L )

Finance & Insurance ( $R1T - £FIE{RIK ) : Banks ( #17 ) Thrifts & Mortgage Finance ( A E#E B EE £/ ) Diversified Financial Services ( 2t RARF ) Consumer Finance (JHE % &l ) Capital Markets ( 7815 ) Mortgage REITs (B EIAEEIRERE
%% ) Insurance ( R ) Equity REITs ( BRTEELARENEIREFAT ) Other Financials & Real Estate Sub-Industry ( Efth & Bl ith Z= X EZE ) Monetary Authorities—Central Bank ( B2 528817 ) Credit Intermediation and Related Activities ( SR /T EAEEARTS ) Securities
& Commodity Investments ( &% « BmEKEIRE ) Insurance Carriers and Related Activities ( {RIGZEEEEARRAARFS ) Funds, Trusts, and Other Financial Vehicles ( & - SrtAEMEmTE )

Hospitality ( & RBAREIERTS ) : Leisure Facilities, Gaming & Casinos ( /kEIz& i - {#Z5E18%1S ) Accommodation, Restaurants, Hotels, Resorts & Cruise Lines ( £E78 - &80 - 8/ - JE/RAT - T8 ) Arts, Entertainment, and Recreation ( ZE1f « 2 24E2(KRS )
Accommodation and Food Services ( £TE &R )

Information ( EFEZ ) 5 : Software ( #f2 ) Communications Equipment ( #8#fla& %5 ) Technology Hardware, Storage & Peripherals ( Rli%i852 - #7F81F32 ) Other IT Sub-Industry ( BRI R EZE ) Diversified Telecommunication Services ( 4R &&=
fR7% ) Wireless Telecommunication Services ( fE4RE 5 R75 ) Media and Publishing ( #5234 AR ) Entertainment ( %42 ) Interactive Media & Services ( B #)#EEEE2 AR5 ) Other Communication Sub-Industry ( E i@z X ZE2£ ) Motion Picture & Sound Recording
( FIRBBEFEE ) Print & Digital Publishing ( 3T - ££5E3 B #t 4 kR ) Software Publishers ( #t#2 4 bk ) Broadcasting & Content Providers ( EBIEE AR 4EFE ) Telecommunications ( 815 ) Computing Infrastructure, Data Processing & Web Hosting ( & E %

i~ BREE - 4915552 ) Web Search Portals, Libraries & Information Services ( #5352 - BZ2ELEEMK )

Manufacturing ( #&% ) : Manufacturing ; Aerospace & Defense ( fi X 2ERS ) ; Electrical Equipment ( E#5%% ) ; Machinery ( #z&% ) ; Chemicals ( {EE2223& ) ; Other Materials Sub-Industry ( EEfi#1#lRZZ% ) ; Electronic Equipment, Instruments
& Components ( E¥& M - BB T4 ) ; Semiconductors & Semiconductor Equipment ( S EEEEAYEREZ0 5 ) ; Industrials Manufacturing ( T2£#%% ) ; Energy & Utilities Manufacturing ( BEIREIN A28 ) ; Materials Manufacturing ( #1845 ) ;
Transportation Manufacturing ( #E#iz& #522% ) ; Consumer Goods & Services Manufacturing ( JHZ R ERFE 2% ) ; Health Care & Life Sciences Manufacturing ( BEEBEMRIESYE ) ; IT Manufacturing ( Bl RS ) ; Communication Services
Manufacturing ( 3BFARFEMERAZZE ) ; Other Manufacturing ( B35 ) ; Food Manufacturing ( 224 ) ; Beverage and Tobacco Product Manufacturing ( BURIEAFAE 2 mELE ) ; Textile Mills ( #5488z ) ; Textile Product Mills ( #5401 ) ; Apparel
Manufacturing ( A%7<%%%& ) ; Leather and Allied Product Manufacturing ( 2 & KAERAEMEYE ) ; Wood Product Manufacturing ( RE2ga2Ei& ) ; Paper Manufacturing ( ZE4E24%& ) ; Printing and Related Support Activities ( EDfl KABRESZ1E5E8) ) ; Petroleum
and Coal Products Manufacturing ( A HEIEZRELE ) ; Basic Chemical Manufacturing ( EHE{EE2%23E ) ; Resin, Synthetic Rubber, and Artificial/Synthetic Fibers and Filaments Manufacturing ( 5 - & B2BE AT / SR #4E23E ) ; Pesticide, Fertilizer, and
Other Agricultural Chemical Manufacturing ( 222 - fER R HMEZE(EEREIE ) ; Pharmaceutical and Medicine Manufacturing ( 22 m 81 B8 228435 ) ; Paint, Coating, and Adhesive Manufacturing ( 2R EIFEZE T 245 ) ; Soap, Cleaning Compound, and Toilet
Preparation Manufacturing ( B2 « B 2B REHEEARESS ) ; Other Chemical Product and Preparation Manufacturing ( Et{E2 & R EARL ;534S ) ; Plastics and Rubber Products Manufacturing ( #2B 1B 2 @3S ) ; Nonmetallic Mineral Product
Manufacturing ( JEEBREYEMRELE ) ; Primary Metal Manufacturing ( E# & E%iE ) ; Fabricated Metal Product Manufacturing ( B2 mE%S ) ; Machinery Manufacturing ( ##22%5 ) ; Computer and Peripheral Equipment Manufacturing ( B8 FE:8E
#435 ) ; Communications Equipment Manufacturing ( #Ba% #2284 ) ; Audio and Video Equipment Manufacturing ( =B85 2¢3E ) ; Semiconductor and Other Electronic Component Manufacturing ( 38328 H Mt E 7S 4%%E ) ; Navigational,
Measuring, Electromedical, and Control Instruments Manufacturing ( E#i - = « BEHEHIEERES ) ; Manufacturing and Reproducing Magnetic and Optical Media ( B EREFESLEEAE S ) ; Electrical Equipment, Appliance, and Component
Manufacturing ( B3R FEEZTHA SIS ) ; Motor Vehicle Manufacturing ( 758243 ) ; Motor Vehicle Body and Trailer Manufacturing ( EE5E2#EEEE%E ) ; Motor Vehicle Parts Manufacturing ( /REZ#434& ) ; Aerospace Product and Parts Manufacturing ( #i
REMASHEIE ) | Railroad Rolling Stock Manufacturing ( #8824 ) ; Ship and Boat Building ( f##%%E ) ; Other Transportation Equipment Manufacturing ( Ef3E8 T E2Y%E ) ; Furniture and Related Product Manufacturing ( X EE2HR S MBS )
Miscellaneous Manufacturing ( Efh3#IEEIERE ) -

1
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EXEIFIER

Professional, Scientific & Technical Services ( 2% - RBER{iTARTS ) : Professional, Scientific and Technical Activities ( 83 « RIBE{iIES) ) ; Commercial Services & Supplies ( B*:MRFEEF R ) ; Professional Services ( BERT )
Specialized Consumer Services ( EFTEEEMRTS ) ; IT Services ( EFARFS ) ; Administrative and Support Services ( ITEEISZI2ARFE ) ; Legal Services ( AR ) ; Accounting, Tax Preparation, Bookkeeping, and Payroll Services ( €51 * $#j#% - fCiR
B EARFE ) ; Architectural, Engineering, and Related Services ( 222 - T2 R4H#MRTS ) ; Specialized Design Services ( E25:%51AR# ) ; Computer Systems Design and Related Services ( B & #5851 E248BEMRTS ) ; Management, Scientific, and
Technical Consulting Services ( 12 « R B iTEARIARTS ) ; Scientific Research and Development Services ( RIEZ2HFITEARF 26AR75 ) ; Advertising, Public Relations, and Related Services ( Bs - ABEEMHEIRTS ) ; Other Professional, Scientific, and
Technical Services ( &3 - RIEBEIFTARFE ) ; Management of Companies and Enterprises ( (B35S RHE ) -

Public Sector, Health & Social Services ( AtEiFT - {@EETZARFS ) : Education ( % ) ; Human Health and Social Work ( AfB#EEHT=ZT/E) ; Government (National or Local) or Public Service ( BU/S#R (dhRaithys ) siAKREE ) ;
Education Services ( 2B fR#% ) ; Health Care Equipment & Supplies ( B8/E MM ) ; Health Care Providers & Services ( BB RSzt E BHRARTS ) ; Health Care Technology ( 28 #1$% ) ; Biotechnology ( =414 ) ; Pharmaceuticals ( $22%
%) ; Life Sciences Tools & Services ( a2 TEEAARFE ) ; Other Health Care & Life Sciences Sub-Industry ( B84 RIEB3REZE ) ; Not for Profit / Charity / Religious Organization ( 3FER] / &= / ;R4 ) ; Educational Institutions ( B #
# ) ; Educational Services ( B MR#5 ) ; Health Care and Social Assistance ( BE{R{E811 &#E8 ) ; Other Services (except Public Administration) ( EfAR#E3E ( A2 AHTE) ) ; Public Administration ( A TEL ) -

Trade & Logistics ( EZE#t ) : Wholesale and Retail Trade ( #iE281Z &2 ) ; Repair of Vehicles ( EEi##{& ) ; Containers & Packaging ( B#3#1E15% ) ; Paper & Forest Products ( #E5REAMER ) ; Air Freight & Logistics ( MiZEEZELYR )
Airlines ( ftZ2/A3) ) ; Marine ( /838 ) ; Road & Rail ( PERKELH8 %12 ) ; Transportation Infrastructure ( ZEBHEMEE ) ; Auto Components (JSEZ 4 ) ; Automobiles ( 588 ) ; Other Transport, Logistics & Automobiles Sub-Industry ( EM3E& ~ #ii
BIREEREZ ) ; Household Durables ( MiAEE mm ) ; Leisure Products ( /A ) ; Textiles, Apparel & Luxury Goods ( #5#  ARE<EAE & ) ; Distributors ( &8 E ) ; Online & Direct Marketing Retail ( 4 EEIEIHZE ) ; Multiline Retail (Department
Stores, etc.) (i EE (BEATIE ) ) ; Specialty Retail (Apparel, Technology, etc.) ( EZEZE [fR#¥E - B4 ) ) ; Other Consumer Discretionary Goods & Services Sub-Industry ( EIENEHE mEARRIEREZE ) ; Food & Staples Retailing ( BmE2
HESEAMEE ) ; Beverages ( iRl ) ; Food Products ( Bfn ) ; Tobacco ( 2% ) ; Household Products ( Zffm ) ; Personal Products ( {8 AR ) ; Other Consumer Staples Sub-Industry ( EfMEHEMRESE ) ; Motor Vehicle and Motor
Vehicle Parts and Supplies Merchant Wholesalers ( 5B KR ZRCAHEEEE ) ; Furniture and Home Furnishing Merchant Wholesalers ( ZE £ X ERAm#HtEE ) ; Lumber and Other Construction Materials Merchant Wholesalers ( R"#7 & E iR EEARIHEEER )
Professional and Commercial Equipment and Supplies Merchant Wholesalers ( S8 ZE:0 % K Fm#At3® ) ; Metal and Mineral (except Petroleum) Merchant Wholesalers ( =@ &IEE (AHERIN) #5837 ) ; Household Appliances and Electrical and
Electronic Goods Merchant Wholesalers ( ZXFE 28 K EFZEmittE87 ) ; Hardware, and Plumbing and Heating Equipment and Supplies Merchant Wholesalers ( i K EEHERRFEHAMmILER ) ; Machinery, Equipment, and Supplies Merchant
Wholesalers ( ## - 525 XA m#tsE™ ) ; Miscellaneous Durable Goods Merchant Wholesalers ( 1t B m#t 2™ ) ; Paper and Paper Product Merchant Wholesalers ( #BsRE24R S mH#ALEER ) ; Drugs and Druggists' Sundries Merchant Wholesalers ( £
mEBAZEEMA EREEEE ) ; Apparel, Piece Goods, and Notions Merchant Wholesalers ( AR%< ~ il BIEC4#E2EE ) ; Grocery and Related Product Merchant Wholesalers ( ##5 & H#EE@#LEEE ) ; Farm Product Raw Material Merchant Wholesalers ( BZEm
[RRHEEEE ) ; Chemical and Allied Products Merchant Wholesalers ( LB RAEREmM#LEEE ) ; Petroleum and Petroleum Products Merchant Wholesalers ( AH A HEMRIEEEE ) ; Beer, Wine, and Distilled Alcoholic Beverage Merchant Wholesalers (
A - BEVAKZUEALEEE ) ; Miscellaneous Nondurable Goods Merchant Wholesalers ( Et13EMFA@m#LELE ) ; Wholesale Trade Agents and Brokers ( #i3& S{CIBEALE4C ) ; Motor Vehicle and Parts Dealers ( JSEEEAZH4E8HE ) ; Building Material
and Garden Equipment and Supplies Dealers ( MR EAEEREAMZTER ) ; Food and Beverage Retailers ( EmZgURIZ €/ ) ; Furniture, Home Furnishings, Electronics, and Appliance Retailers ( X2 - XEfm - EFEMEAREZTER )
General Merchandise Retailers ( #i5EmEEMR ) ; Health and Personal Care Retailers ( #2EREEAEIEZER ) ; Gasoline Stations and Fuel Dealers ( JAIEEREARIZER ) ; Clothing, Clothing Accessories, Shoe, and Jewelry Retailers ( AR%% - AREGED
- BREREZER ) ; Sporting Goods, Hobby, Musical Instrument, Book, and Miscellaneous Retailers (#Z£E)fm ~ EEBAm - %28 - EF/AEMEER ) ; Air Transportation ( fiZE3E ) ) ; Rail Transportation ( ##53£% ) ; Water Transportation ( 7K
i) ; Truck Transportation ( <2 3£#i ) ; Transit and Ground Passenger Transportation ( AR BB EIZIE ) ; Pipeline Transportation ( %&£ ) ; Scenic and Sightseeing Transportation ( 1t 215 iE#i ) ; Support Activities for Transportation (
ZEWEEENEE) ) ; Postal Service ( #EARTE ) ; Couriers and Messengers ( HRIEEIEfE ) ; Warehousing and Storage ( BREHEFET ) °

Utilities & Natural Resources ( 2FS#EBAEIR ) : Mining and Quarrying ( #kiE#2£%4 ) ; Electricity, Gas and Air Conditioning Supply ( B - RARBHZERHMIE ) ; Water Supply ( #£7K ) ; Sewerage, Waste Management and Remediation Activities
(FKE - BEEVEEREIAEE) ) ; Energy Equipment & Services ( BEIRZEELARTS ) ; Oil, Gas & Consumable Fuels ( AJH « XK&FR X ODEFEAR ) ; Electric Utilities ( EJZ 2 ) ; Gas Utilities ( KAREZE ) ; Multi-Utilities ( 2o/ AFEZE ) ; Water
Utilities ( 7K#£53£ ) ; Waste Remediation ( BEE4#)%£)8 ) ; Independent Power and Renewable Electricity Producers ( %17 I B FE4AEREEER ) ; Other Energy and Utilities Sub-Industry ( EtBETREIAFASERESE ) ; Metals & Mining ( £EHERE ) ;
Agriculture and Fishing ( E2EE82)82% ) ; Agriculture, Forestry, Fishing and Hunting ( B35 ~ #A3£ - Ja2£835%8 ) ; Oil and Gas Extraction ( A AEIRZAREK ) ; Mining (except Oil and Gas) ( #¢iE ( AHERARIRIN) ) ; Support Activities for Mining ( £
TRERBNESE) ) ; Utilities (253 ) ; Waste Management and Remediation Services ( BEEYEIEBEAMRTE ) -
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FEEMIRFEE (Tech & IT Services ) - 813F : EiflRHE ( Information and Technology; I.T.) (2020-2022 ) EMARILARFS (IT Services ) (2023-2025 ) #1& ( Software ) ( 2023-2025 ) 3B:fz&#% ( Communications Equipment ) ( 2023-2025 ) RH¥iEEE - f#1F
REREEER ( Technology Hardware, Storage & Peripherals ) (2023-2025 ) B :&f5 - &2 270 ( Electronic Equipment, Instruments & Components ) ( 2023-2025 ) 832K 3B &0 £ ( Semiconductors & Semiconductor Equipment ) ( 2023-2025 ) &
M E AR FEZE (Other IT Sub-Industry ) (2023-2025 ) BRI EIEZE (IT Manufacturing ) ( 2023-2025 ) BN F B S4%E ( Computer and Peripheral Equipment Manufacturing ) (2026 ) @& 24 ( Communications Equipment Manufacturing )
(2026 ) BFEEARIERR 2% ( Audio and Video Equipment Manufacturing ) ( 2026 ) &8 K Hth& ¥ o223 ( Semiconductor and Other Electronic Component Manufacturing ) ( 2026 ) & - £ - BEE 7 RITHIE23 23S ( Navigational, Measuring,
Electromedical, and Control Instruments Manufacturing ) ( 2026 ) fi 4 K EA R 52 245 BA¥8 B ( Manufacturing and Reproducing Magnetic and Optical Media ) (2026 ) 5% - XA E 28 Aot 34iE ( Electrical Equipment, Appliance, and Component
Manufacturing ) (2026 ) #t528%4T/% ( Software Publishers ) (2026 ) stEEHRIGREE - BRERE - FERE RMEEIRFE ( Computing Infrastructure Providers, Data Processing, Web Hosting, and Related Services ) (2026 ) fREES AN - EIEZ6E - EXE
KEMEFRFS (Web Search Portals, Libraries, Archives, and Other Information Services ) (2026 ) EiS& #8528 AR ( Computer Systems Design and Related Services ) ( 2026 )
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