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*Net Employment Outlook results range from +100% to —100%. **These numbers or comparisions should be treated as indicative only due to the small sample size this quarter.
IManpowerGroup 2026 Talent Shortage Survey
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The unadjusted NEO is then seasonally adjusted to remove predictable

hiring fluctuations and ensure consistent comparisons across regions and %-l-giﬁg DUATJ %-l-%gﬁj%:'iﬁﬁAjj %E,H\:ﬂ ;EE//I\AjJ I\-I!I-_,l XEEEE_',

time periods. The seasonally adjusted figures are used throughout the
remainder of these materials unless otherwise noted.

Q4 2026 Experis Tech Talent Outlook



B

REEEtER 2026 FE_FEISE BT LA 2 BEEHE  HEEEHALIRERE -

42%
e
390% 39%
L . 3:% 32%
35% *
® o ® 3% e 3;,/ s
3% @ 35% @ 35% ° 35%
34% 34% ®
32%
o
29%
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
2023 2024 2025 2026

Q4 2026 Experis Tech Talent Outlook

R T R
O ERE
{8 (NEO) 5

37%0



10 AZE 12 ARCRIGIETRE

74%

61%
) 2Hw9E

55% 55% 54% 53%

48% A7%

A1% 40%
37% 3% 36%

34% 339 33% 33%

31%
30% 30%
29% 29% 27% 27%

25% 25% 25% 25% o049, 24% 24% 235
20%
19% 19% 1g% 7% o o
15% S 5
12% gg_u
o 2
6% & O
0o
& L ‘- L Y - IE &
FOQPPOBOWOBSETFTOT OOV ETV0000 o & =
; i T ~ T % @ O 9 o @ @ 3 2
"‘-.'_-‘?5r‘ﬁr“'gﬁ&“a??f?b?_agrﬁ'g%us?oagga -8%
SES S TS FRARSEESFEIsESFgL s B%
3 O 8 5 TP LS5 FTFLERSOgEs g 8§ &£F
T S o < I & o £
k3 73 S o < 17
< w g
@ N
Iy O

“*The NEOs for Chile, the U.A.E., and Vietnam are currently unadjusted and will be seasonally adjusted after sixteen quarters of data become available, with seasonal adjustment

Q4 2026 Experis Tech Talent Outlook expected in Q1 2027, Q2 2028, and Q4 2029, respectively. **These numbers or comparisons should be treated as indicative only due to the small sample size this quarter.
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Measured in points (pts).
*The NEOs for Chile, the U.A.E., and Vietnam are currently unadjusted and will be seasonally adjusted after sixteen quarters of data become available, with seasonal adjustment expected in Q1 2027,

Q2 2028, and Q4 2029, respectively. **These numbers or comparisons should be treated as indicative only due to the small sample size this quarter.
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Al Modeling & App Development
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Al Literacy
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Traditional IT & Data, Excluding Al
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Engineering
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Sales & Marketing

16% @

Respondents were able to choose more than one option. Therefore, the sum of the percentages is greater than 100%.
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Upskilling & reskilling current employees
More work location flexibility

Increasing wages

Expanding talent pools

More schedule flexibility

Al or automation to reduce staffing needs
Sourcing talent globally from cost-effective markets
Using Recruitment Process Outsourcing (RPO)
Higher ad spend on job postings

Expanding temporary workforce

Using Business Process Outsourcing (BPO)
Outsourcing functions completely

Reducing or removing degree requirements
Reducing skills requirements

No actions taken

24%
22%
22%
21%
20%
17 %
15%
15%
15%
14%
13%
12%
11%
5%

Respondents were able to choose more than one option. Therefore, the sum of the percentages is greater than 100%.
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Forward-looking statements

This report contains forward-looking statements, including statements regarding labor demand in certain regions, countries, and industries, and economic uncertainty. Actual events or results may differ materially from those contained in the
forward-looking statements due to risks, uncertainties, and assumptions. These factors include those found in the Company’s reports filed with the SEC, including the information under the heading “Risk Factors” in its Annual Report on Form 10-K
for the year ended December 31, 2025, which information is incorporated herein by reference. ManpowerGroup disclaims any obligation to update any forward-looking or other statements in this release, except as required by law.
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