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Closing the Skills Gap: What Workers Want
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4 What if We Killed the Job Interview, Fast Company, 2018
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5 Your Workforce is More Adaptable Than You Think, Harvard Business Review, 2019
'® How Managers Can Help Employees Avoid Burnout, Fast Company, 20180

8 Humans Wanted: Robots Need You, ManpowerGroup, 2019
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set to remain employable throughout their working life.
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2 Nine Reasons Why That High Paying Job is Making
You Miserable, Fast Company, 2019

2 #Gig Responsibly - The Rise of NextGen Work, ManpowerGroup, 2017 ?6 Gen Z @ Work: How the Next Generation is
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