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Chairman & CEO, ManpowerGroup
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' Erica Peterson, “From Coal To Code: A New Path For Laid-Off Miners In Kentucky.” National Public Radio, (May 6, 2016).
2 Martin Ford, Rise of the Robots: Technology and the Threat of a Jobless Future, (New York, NY: Basic Books, 2015).

3 The Skills Revolution: Digitization and Why Skills and Talent Matter, ManpowerGroup, (2017). Showed that 83% of

employers
expected to increase or maintain their headcount as a result of automation, while 12% expected a decrease.

4 Chart shows expected change due to automation (increase - decrease).
5 Read more at: https://doingwellbydoinggood.manpowergroup.com/skilling-up/dallara-motorsports/
5 Read more at: http://www.right.com/digitalmanufacturing

” Read more at https://doingwellbydoinggood.manpowergroup.com/skilling-up/rockwell-automation/
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