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2006 GDP 9.4%

2007 9.5% 1 2050

(PPP) 7

75% 2

(FDI)
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563.8 100 64 100

241.6 42.9 19 29.7

48 8.5 3.9 6.1

46.8 8.3 5.5 8.6

39.6 7 3.1 4.8

36.9 6.5 6.7 10.5

25.9 4.6 6.2 9.7

1979 2004
2004

1979 2004

Chinese government Statistics/Congressional Research Service ‘China’s 
Economic Conditions’, 12th January 2006. Top six investors according to cumulative FDI 
from 1979 to 2004.
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1.  Organization for Economic Co-operation and Development (OECD)
2.  “The World in 2050”, PricewaterhouseCoopers, March 2006
3.  Jonathan Watts, “Despite economic boom, Chinese graduates face struggle for jobs”, The Guardian (UK), 
     May 9, 2006
4.  CIA World Fact Book, China, August 2006
5.  2004 survey by the American Chamber of Commerce in Shanghai, along with six other Chambers of Commerce
6.  The Manpower Talent Shortage Survey is available to download from the Research Center at 
     www.manpower.com, along with a White Paper ‘Confronting the coming talent crunch: What’s next?’
7.  American Corporate Experience in a Changing China is based on seven years of surveys of the American 
     Chamber of Commerce-China (1999-2005) and American Chamber of Commerce - Shanghai (2003-2005) 
     members
8.  Society for Human Resource Management, "2005 Human Resources Trends in China"
9.  Grant Burley, “Battling Retention Deficit Disorder,” Managing Information Strategies Asia, 1 August 2005
10. To measure employee engagement levels in China, Right Management looked at the responses to five questions 
      which have been shown to reflect how positively an employee feels about their organization – and which, when 
      combined, give a powerful indicator of engagement to the organization.  Right Management then identified how 
      many respondents agreed or agreed strongly with statements relating to their commitment, support for their 
      company’s products and/or services, pride, satisfaction and support for their organization.  To be truly engaged, a 
      respondent must answer favorably to each of the five measures
11.  www.microsoft.com
12.  Corporate Leadership Council, “Developing Asian Leaders”, December 2005
13.  I.T. Robertson and M. Smith, Journal of Occupational and Organizational Psychology, 2001, 74, 441-472
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