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2 The Current Status of Women on Boards in 2016: A Global Roundup, Market Integrity Insights, 7 October, 2016.

3 Tetsu, Mizuno, 2016. “Abenomics is Womenomics,” Discuss Japan, 5 June.

4 Lagerberg, Francesca, 2016.“Women in business: turning promise into practice,’ Grant Thornton, 8 March.

® Medland, Dina, 2016.“Today’s Gender Reality In Statistics, Or Making Leadership Attractive to Women," Forbes, 7 March.

¢ Seven Steps to Conscious Inclusion: A Practical Guide to Accelerating More Women into Leadership, ManpowerGroup, December 2015.
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